










Filed Collected Settled
Total

(B)

1,539                       758    713               -                1,471     95.6          

NCR North 296                           115    181               296        100.0        

NCR East 198                           102    96                  198        100.0        

NCR West 144                           121    23                  144        100.0        

NCR South 79                             25       54                  79           100.0        

Luzon North 1 5                                1         4                    5             100.0        

Luzon North 2 37                             10       27                  37           100.0        

Luzon Central 480                           230    199               429        89.4          

Luzon South 1 231                           117    97                  214        92.6          

Luzon South 2 50                             33       17                  50           100.0        

Luzon Bicol 19                             4         15                  19           100.0        

711                           348    351               -                699        98.3          

Visayas Centralc/
100                           66       27                  93           93.0          

Visayas West 1 115                           48       67                  115        100.0        

Visayas West 2c/
36                             31       5                    36           100.0        

Mindanao Northc/
105                           44       61                  105        100.0        

Mindanao South 346                           152    189               341        98.6          

Mindanao West 9                                7         2                    9             100.0        

2,250                       1,106 1,064            -                2,170     96.4          
a/

b/

c/

PERCENTAGE OF REFERRALS FOR FILING OF CASE

WITH CASE FILED, ACCOUNTS SETTLED AND ACCOUNTS COLLECTED

JANUARY TO DECEMBER 2019

Division/OLD

Total No. of 

Referred 

Delinquent ERs for 

Filing of Casea/

(A)

No. of Referrals with Filed Case, with 

Collection or with Settlement (Approved 

Installment Proposal)b/ % of B

to A

OLSD I

OLSD II

Total
Referrals from November 2018 to October 2019; Excludes those which were returned to the SSS Branch/Large Accounts Division

due to incomplete documents, recalled by the concerned Account Officers for re-assessment or reconciliation, with Form R-8

(Employer Date Change Request) due to closure/temporary suspension, etc.

Filed, Collected and Settled as of 31 December 2019

January to September 2019

(TENTATIVE)



PAYING MEMBERS FOR JANUARY TO DECEMBER
BY TYPE OF MEMBER

2019 VS. 2018

Employed 12,884,855               12,298,539               
Employed 12,872,840               12,277,410               

Large Account 6,651,715                   6,623,738                   
Branch Account 6,221,125                   5,653,672                   

Househelper 12,015                        21,129                        

Self-Employed 1,143,349                  1,198,440                  

Voluntary 2,724,181                  2,493,952                  

OFW 673,758                      548,816                      

Total 17,426,143               16,539,747               

2019 Paying Members - January 23, 2020
2018 Paying Members - March 30, 2019

Type of Member 2019
(Tentative)

2018

17.426 Million paying SSS members
42.429 Million employed persons -

3.870 Million workers in gov't/gov't 

% of PM for FY2019 = 

% of PM for FY2019 =   45.2%



EMPLOYED PERSONS

   Number (in thousands)                                             42,429 41,157

   Percent 100.0 100.0

MAJOR INDUSTRY GROUP

Agriculture                                                              22.9 24.3

    Agriculture, hunting and forestry                                   19.8 21.6

    Fishing and aquaculture                                                              3.1 2.7

Industry                                                                  19.1 19.1

    Mining and quarrying                                                  0.4 0.5

    Manufacturing                                                          8.5 8.8

    Electricity, gas, steam, and air conditioning supply                                            0.2 0.2

    Water supply; sewerage, waste management and remediation activities 0.2 0.1

    Construction                                                           9.8 9.4

Services 58.0 56.6

Wholesale and retail trade; repair of motor vehicles and motorcycles 19.9 19.4

Transportation and storage 8.1 7.8

Accommodation and food service activities 4.5 4.2

Information and communication 1.0 1.0

Financial and insurance activities 1.4 1.3

Real estate activities 0.5 0.5

Professional, scientific and technical activities 0.7 0.7

Administrative and support service activities 3.9 3.8

Public administration and defense; compulsory social security 6.6 6.2

Education 3.0 2.9

Human health and social work activities 1.3 1.3

Arts, entertainment, and recreation 0.9 0.9

Other service activities 6.1 6.6

Activities of extraterritorial organizations and bodies 0.0 0.0

MAJOR OCCUPATION GROUP

Managers 11.4 16.0

Professionals                                                             5.6 5.4

Technicians and associate professionals                                     4.2 4.0

  Clerical support workers 6.1 5.8

Service and sales workers 18.4 15.0

Skilled agricultural, forestry, and fishery workers 11.8 12.4

Craft and related trades workers 7.9 7.8

Plant and machine operators and assemblers 7.7 6.4

Elementary occupations 26.7 26.9

Armed forces occupations 0.2 0.2

CLASS OF WORKER

Wage and salary workers                                                     64.2 63.8             

   Worked for private household                                                        4.3 4.7               

   Worked for private establishment                                                   50.4 50.1             

TABLE 1  Percent Distribution of Employed Persons by Industry, Occupation,

Class of Worker and Hours Worked in a Week, Philippines: 2018 and 2019

         (Annual estimates based on the average of the four quarter rounds of 2018 and 2019 LFS)

Selected Indicators                                         2019 2018



   Worked for government or government corporation                                       9.1 8.7               

   Worked with pay in own family-operated farm or business                                         0.3 0.3               

   Self-employed without any paid employee                                                           27.1 26.9             

   Employer in own family-operated farm or business                                                                 2.9 3.6               

 Worked without pay in own family-operated farm or business 5.8 5.6               

   (Unpaid family worker)                                                   

HOURS WORKED IN A WEEK

At work 99.2 99.1

Worked less than 40 hours                                                        30.3 30.8

Worked 40 hours or longer                                                     68.8 68.4

Did not work                                                              0.8 0.9

Mean number of hours worked in a week                                                      42.1 42.1

           The annual estimates were based on the final results of the 2018 LFS and January and April rounds

           2019 LFS, and preliminary results of the July and October rounds 2019 LFS.

           0.0 - Less than 0.05 percent.

Source: Philippine Statistics Authority, Annual Labor and Employment Estimates for 2018 and 2019

Notes: The methodology for the computation of annual estimates of labor and employment indicators is based

           on PSA Board Resolution No. 01, Series of 2017-151- Approving and Adopting the Official Methodology   

           for Generating Annual Labor And Employment Estimates, using the average estimates of the four LFS rounds. 
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07 January 2019

Proposed Project for Various Lease of Office Space
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ln   compliance  with  the   Bids  and  Awards   Committee   ll's   (BAC   11)   instruction   dated
22  February  2016  /Annex A/  to  secure  approval  from  the  PCEO  of  lease  of office  space  of
SSS  branches for creation  and  relocation,  respectfully submitted for the  PCEO's consideration
and approval,  are the list of branches for creation  /Annex 8/ and the pool of local branches for
the relocation of office space /Annex C/.

We  wish  to  inform  the  PCEO  that  the  budget  for  the  lease  of  office  space  of  the
branches mentioned  under Annexes 8 and C is included  in the 2019 Annual  Procurement Plan
(APP)  /Annex  D/  and  has  already  been  approved  by the  Social  Security  Commission  (SSC)
under Resolution  No.1040-s.2018 dated  12  December 2018.

Attached,    for   the    PCEO's    reference    are    copies    of   approval    of   our    previous
recommendations /Annex E/.

For the  PCEO's consideration and approval.

I      I-i      -.,.,, ` ..-., ` ,,.-,-,,-,,. `,`   ,`Dr`,,D
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fT cid- -BIDS AND AWARDS    COMMITTEE

-SUBJECT      :

T2FedTur#"al"tr
ten ft  apftAIrfu/'-

GLORIA Y. CUISIA   '
Department Manager ]1, BESD

.RECOMMENDATION  FOR  AWARD  FOR  VARIOUS  LEASE  OF
OFFICE SPACE

This  is  in  reference  to  the  following  memo  from  your  office  pertaining  to  the  above-
mentioned project:

a       yoet¥o:3::da|Z E8i::873_25°!:t;dr:qu:::rugaf;r2t3te6Ca°B#:frc£S#:°enm::t

to  the  respective  Approving  Authority  of the  recommendation  for  award  for the
for S§S  Cainta  and  San  Jose,  Occidental  Mindoro  Branch

the  approva
lease  of office  space
Offices  subje'ct  to  submission the  PCEO  and
with furtherinstruction that henceforth,  all requests for lease of office space must
have the approval by the PCEO.
Memo  dated  11   February  2016  -requesting  for approval  to award  the  lease  of
office space of SSS Tagaytay Branch Office
Memo  dated  15  February  2016  -requesting  for approval  to  award  the  lease  of
office space of SSS lpil, Zambaonga Sibugay Branch Office.

Plea'se  be  informed  that the  Bids and  Awards  Committee  11,  in  its  Resolution  No.  2016-
016-9   dated   18   February  2016,   deferred   action  on  your  request  and   reiterated  its

Previous jnstruc,tion forp the proponent to seoure, approwaltr¥Tom the PCE0 of the ren:ewal„
relocat`LonandcreationofleaseofOfficespac,:for`'SSSBTvainches.

For your appropriate action,  please.

Thank you.C-
NANCY E. SANTOS-Head`  BAC Secretariat

Noted by:

ch' ire
NCES A. SEE

Vice President and
Chairperson,  Bids and Awards
Corrmittee  11



Possible Branches for Creation  in CY2019
NCRt Binangonan,  Rizal
2. Taytay,  Rizal
Luzon
1. General Trias, Cavite
2. Gumaca, Quezon
3. Ligao,  Albay
4. San  Pedro,  Laguna
Visayas
1. Danao,  Cebu
Mindanao
1. TawiTawi
2. Nabunturan,  Compostela Valley
Provision for unforseen/immediate need to create
office sDace
1. Branch  1
2. Branch 2

Note:  For purposes of opening Of bids only, as required
by BAC. However, creation of the above-listed nine (9)
branches might not be completed within 2019.

1/ro/coro  4..or pM
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Erarwh- LOcun PCEOAppwh Sul Of Opentho

1.    Sonpedro 2„, Robineol.te Ga»®ria South, Sin Pedro, Lagilca 30-Ou-19 0-19

Cert)" Comt:

H.u Ho`nrd Ray F. Sab®rto, Jr.
Sr, Specianst a OIC Technical
-, BEMSD

g/glffgD#
AL. uritive"

cling Branch Head, Son Pedro

Signed Copt.. fo"r.rd.d to:
EVP Sco
Sup trynoWS-
VP Legiv
HRro
lTus
BSPOne
cco
«Sro
CPPD
"D

.GAD
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Approved  By:
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BRANCL:  EXPANSION AND MANAGEMENT SERVICES DEPARTIV]ENT

Memorandum -
FOR                :       AURO

Presi
IGNACI?,fro.tl

nt and CEO

"FURIou   END:ar:::::I::a::::" f a ,,S

Department Manager  Ill

DAl-E                     02 September 2019

SuBJEC-r    ..      Proposed creation ofsss san pedro Branch and corresponding MOA

Respectfully submitted,  for the  President and  CEO's consideration  and approval,  is
the  I:.roposal to establish  SSS San  Pedro Branch  at the secoiid floor of F3obinsons Galleria    /
South  Building  Mall,  San  Pedro,  Laguna and  corresponding  Siipplemental  Memorandum  of
Agreement   (MOA)   between   the   Social   Security   System   (SSS)   and   Robinsons   Land
Corporation  (RLC).

The   said   proposal   is   in   accordance  with   the  guidelines   on   braiich   leases  and
star.Jards  in  the  lease  of office  space which  was approved  under SSC  Resolution  No.986
seri.3s   of  2011,   and   Guidelines   and   Standards   on   SSS   Building   and   Branch   Design
appro'\'c.d  under SSC  Resolution  No.  624-s.2012.

The creation of SSS  San  Pedro Branch  is Part of the SSS` 2019 comii`,itmenl {o GCG      /
to /Open  three  new Braiiches and  11  new Service Offices (SO).

I,       Profile of safi pedro   Branch

The establishment of new branches,  which  includes the creation of San  Pedro  Branch,
is  one  of  the  various  plans  for  CY  2019  aimed  to  bring  abo!jl  increased  collection  and
improved   service  d€`livery.   Below  is  a  biief  profile  of  Son   Pedrcj  and  justificalioiis  for  its
creation:

Proposed Creation of SSS S..!n Pedro Brarlch

SU(.,.lAI  StL`UHi )  V  S`/STEM

RED:s:,94FT
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3     Province/City/Congressional  District Province/City      \
ConD::ii:ina'  i                SSS Branch

Laguna
Bifian lone Bifian

Calamba lone Calamba
Waltermart Makiling SO

San Pedro 7sf Proposed San Pedxp
Sta.  Rosa 1st Sta. Rosa

Rob Sta.  Rosa Market SO
Cabuyao 2nd
San Pablo 3rd San Pablo

4th Sta. Cruz
Centtro Mall  Los Bafios SO
Siniloan SO

4    Population of coveredAreas 325,809

5     LaborForce 147,869
6     LOU classification 1 st Class City
7     No. of commercial

-         Banks 31

8     Potential Membership
-      Employer 6,190
-     EE/SEIVM 52,765

9     Estimated Average MonthlyCollection P 20-M

10    Estimated Average DailyTransactions 1 ,173

11     Major Industries Manufacturing
12   Approximate Distance fromnearestSSSBranch Biffan  =  3.10 kin,

11.      Terms and conditionsofthe MOA

The table below shows the salient terms and conditions of the MOA between the SSS
and  RLC.

Table 2.   Terms and Conditions of the MOA

;{{§§*SF§;€3L3;:*^^TaeRE  E;a     a~       " +++++++++++++  +     +   ++\\ Termims  and  Cct:onditiolns++

Owner/Lessor Rob nsons Land Corporation
Location Rob nsons Galleria South,  San Pedro,  Laciuna
Floor Area Seeond  Floor -  447.26 sci.in.
Monthly Rental Rent-free
CUSA P115.00/sq.in. or P51,434.90
Pest Control P1.65/sa.in.  per application  basis
Meter Deposit Based on actual  meter installed  refundable within ten  (10)

calendar days
Term/Effectivitv Five (5) years, effective upon occupancy

Prior   to   the   effectivity   of   the   contract,   the   lessor   shall   shoulder   the   following
renovation works based on SSS` specifications, at no cost to SSS:

1.    Civil/architectural and electrical works;

2.    Mechanical  works  (brand  new  air-conditioning  units  and.fire  detection  and
alarm system); and

3.    Structured  cabling  works  including  voice  and  data,  data  cabinet  and  patch



panels with termination.

Ill.         Rationale for Recommendation

1.    SSS  Mandate.  The  SSS  is  committed  to  provide  prompt,  convenient,  reliable
and   meaningful  social   security  protection   services  to  its  current  and  future
members and their beneficiaries. To support this, the SSS willl  bring  its services
nearer to its members and attain accessible, clean and comfortable offices.

It  may  also  be worth  mentioning  that the  creation  of San  Pedro  Branch  would
address  the  absence  of  an  SSS  branch  in  the  City  of  San  Pedro,  Laguna.
Moreover,  it will  help decongest transactions at  Bifian  Branch,  which at present
attend to an average of 6,951  daily claimants.

2.    Potential  of the  Proposed  SSS  Sam  Pedro  Branch.  San  Pedro city  is  a first
class city in the province of Laguna.  It has the highest population density in the
province and in the whole Calabarzon  region.

San  Pedro city is composed  of 27 barangays,  with  Brgy.  San Antonio  being the
largest  barangay,  has  manufacturing  industries,  supermarkets,  and  stores.  The
city  has  also  a  large  number  of  factories  surrounding  it  such  as  Alaska  Milk
Corporation,     but    a     large     percentage    of    industrial     and     manufacturing
establishments are located  in the adjacent barangays namely,  San Vicente and
San Antonio.

Taking  into  account  the  stable  economic  condition  of  the  area,  the  projected
average  monthly collection  of B20-M  is  greatly  attainable.  Potential  employers,
employed,    self-employed   and   voluntary   members   to   be   covered   by   the
proposed  San  Pedro  Branch will  be coming from  the  micro,  small  and  medium
entrepreneurs (MSMEs).

3.    Satisfies   SSS'   Standard    Requirements.   The   Robinsons   Galleria   South
Building  meets the  SSS  standards  in  branch  building  and  design.  It  has a very
satisfactory score as can  be seen  in the attached Table  Rating  Factors for the
Lease of Real Property /Amex C/.

The   Robinsons   Galleria   South   Building   is   newly   constructed   and   is   also
equipped   with   a  three-phase   power  supply  system,   elevator  and   escalator
system and  RLC will provide free parking slots to SSS.

4.    Rent-free  Space.  The  RLC  offered  the  proposed  office  space,  free of charge.
Payment for Common  Usage  of Service Area  (CUSA)  charges,  however,  is  at
P115   per  sq.in.   The   rent-free   arrangement  will   result  to   estimated   savings
amounting to P1.91-M on the first year or B10.54-M for the duration of five-
year     contract     based     on     the     average     prevailing      rental     rate     of
P 447.26/sq.in. within the vicinity of San Pedro.

5.    Renovation Works Bone  by the Lessor. The RLC agreed to shoulder the all
renovation/fit-out works (civil and  architectural),  mechanical and electrical works
based on SSS` standards and specifications.

Supply and installation of indoor and outdoor signages,  sunscreen roller shades
and frosted stickers are also for the account of the lessor.

Expenses   to   be   incurred   by   SSS   are   limited   to   procurement   of   modular
furniture.  Hence, the SSS can save an estimated amount of P6.15-M (447.26
sq.in. x P73, 750/ for the renovation works.

Proposed Creation of SSS San Pedro Branch Page 3 Ot 4



6.    Ideal  Office  and  Location.  The  site  is  located  along  Manila  South  Highway
which  is  a  main  thoroughfare,  making  it  accessible  to  commuting  members.
Commercial   establishments   like   Shopwise,   Savemore,   MCDonalds,   Jollibee,
Mercury  Drugstore  and  government  offices  like  San  Pedro  City  Hall  and  San
Pedro Water District are visible in the area.

IV.     Recommendation

Based  on  the  foregoing,  we  respectfully  recommend  approval  for the  creation  of
SS.S  San  Pedro  Banch  located  at the  second  floor of Robinsons  Galleria  South  Building,
San  Pedro,  Laguna,  and  corresponding  Supplemental  Memorandum  of Agreement (MOA)
between  the  Social  Security  System  (SSS)  and  the  Robinsons  Land  Corporation  (RLC),
reviewed by Documentation and Conveyancing Department.

Estimated expenses to be shouldered by SSS are shown in the succeeding table.

The estimated cost of modular furniture and additional expenses can be taken from
BEMSD's  2019  pool  budget  for  Capex-Furniture  and  M/R  Building-Repairs  and  Others,
respectively.

Also,  the  estimated  amount for the  physical  transfer  can  be  taken  from  BEMSD's
2019 pool  budget for Freight Charges.

For the Olc`s consideration and approval.

Certified Budget Available:

n V. Lagrada
ial  & Budget Division
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Republic  of the  Philippines

soclAL sEcuRlrv sysTEM
East Ave.,  D"man,  Quezon  Clty

Tel.   Nos.   (632)   920-6401.    (632)   920-6446
E-mail:   member_relations@sss.gov.ph   .  Web  site:   http://www.sss.gov.ph

BRANCH EXPANSION AND MANAGEMENT SERVICES DEPARTMENT

Memorandum -

FOR                      JUDY FRANCES A, SEE
Executive Vice President
Branch Operations Sector

FROM

DATE

GLORIA Y. CUISIA
Department Manager Ill

15  November 2019

SuBJECT    .`      Creation  of  San   Miguel  (Zamboanga  del  Sur)  Service  Office  and
Corresponding Memorandum of Agreement (nI!94|

Respectfully   submitted,   for   the   Executive   Vice   President's   consideration   and
approval,  is the proposal of SSS Pagadian Branch Head, favorably endorsed by Mindanao
West Division and Group Heads (Amex A),  and through the request of the Sangguniang
Bayan  of the  Municipality  of San  Miguel  /Amex 8/,  recommending  the  creation  of SSS
San Miguel Service Office (SO) and its corresponding Memorandum of Agreement between
the SSS and the Municipal Government of San Miguel, Zamboanga del Sur (Amex C).

The  proposed  San  Miguel  SO  will  be  under  the  supervision  of  SSS  Pagadian
Branch.

Profile of the Proposed San Miguel SO

Table  1  below shows the profile of the proposed San  Miguel Service Office.

Table 1, Profile of the Proposed Sam Miguel SO
Particulars Profile

1.     Branch category Service Office

Mother Branch:  Pagadian  /Sma///

2.     Areas of jurisdiction 2nd  District
-       City 0
-        Municipality 13
-      Baranaay 236

3.      LGU  classification 4th  Class Municipality

4.      Legislative  Districts in the City Congressional SSS Branch
province of Zamboanga Del Sur District

Pagadian 1st PagadianMolaveSO

2nd Proposed SanMiauelSO

Legislative  Districts in 1st Zamboanga
Zamboanga Eczone SO

2nd Zamboanga



Particulars Profile
5. Population (Covered Areas) 346,005
6. Labor force 224,903
7. No.  of commercial  establishments  in 2,554

the Area
8. Potential membership

2,554-       Employer
-       EE/SEIVM 32,398

9. Estimated average monthly collection P 2,050,000.00
(on top of existing collection)

10. Estimated Ave.  Monthly OPEX P 12,141.00
11. % of OPEX to Collection .59%
12. Estimated average daily transactions 154
13. Major industries Fishing, Agriculture and  Micro,  Small and

Medium Enterprises
14. Distance from Nearest SSS Branch

32.0 kin.
to the proposed SO:

-       PagadianBranch

11.      Terms and conditions of the proposed  MOA

A.   Table 2 below shows the salient terms and conditions of the proposed MOA.

Table 2. Salient Terms and Conditions
Particulars Terms and Conditions

Owner Municipal  Government  of  San  Miguel,
Zamboanga del Sur

Location Ground    Floor, NSO     Building,     San
Miguel, Zamboanga del Sur

Floor Area 50.04 sq.in.
Monthly Rental Rent-free
Term/Effectivity Five (5) years/Upon occupancy

8.   Other terms and conditions of the MOA:

1.    The lessor will shoulder most of the renovation works such as the floor tiles,
perimeter wall  paintings,  ceiling,  construction  of ramps,  and the concreting
of front office. The lessor likewise will provide free water supply for the office.

2.    SSS will provide its own airconditioning  units and electric meter.

Ill.      Profileofsss pagadian  Branch

SSS Pagadian  Branch,  categorized as a small branch,  is servicing  1  city (Pagadian)
and 26 municipalities with 687 barangays. The branch has so far covered 2,024 employers
and  137,417  employed,  self employed  and  voluntary  members.  It  has 22 existing  regular
personnel  handling  an  estimated  average  daily transactions  of 731  and  accounts for an
average monthly collection of P15.68-M including  large accounts.



recommended by the Head of Pagadian Branch:

1.      RamilA.  Rojas, Sr.Analyst
2.      One  more JO  Contractual  upon  approval  by  Organizational  Planning  Staffing

Department (OPSD)

V.          Rationale for Recommendation

1.     Rent  free  space.   The  Office  of  the   Sangguniang   Bayan   of  San   Miguel,
Zamboanga   del   Sur,   in   their   Resolution   No.   2019   -   460,   requests   the
establishment of  an SSS Office in San Miguel. The lessor will provide adequate
rent-free space and shoulder most of the civil-architectural works office based
on the agreed specifications as wew as its water expenses. On the other hand,
expensestobeshoulderedbytheSSSarelimitedtospecialtyworks(storef.ront
signage),  air-conditioning unit and payment of electricity. There was a previous
proposal  for  the  creation  of  the  San  Miguel   SO   in  2018  however  due  to
unavailability of network connectivity, the said  proposal was shelved.

2.     Office area requirement. The proposed office area of 50.04 sq.in. is within the
SSS  standard  area  requirement  for  establishment  of  a  Service  Office  and
enoughtoaccommodatethetwo(2)personnelwhowillbeassignedtomanthe
proposed SO and the estimated  154 daily walk-in transacting SSS members.

3.     Potential  of the  proposed  SO.  The  SO will  serve the  municipalities  of San
Miguel,    Dumalinao,    Tigbao,    Lakewood,    San    Pablo,    Guipos,    Lapuyan,
Margosatubig,  Vincenzo  Sagun,  Dinas,  Dimataling,  Pitogo  and Tabina,  with  a
total of 266 barangays. The SO can also serve the SSS members and potential
members from the neighboring municipalities of Guipos and Margosatubig due
to  its proximity and  accesibility.  The proposed  San  Miguel  SO has a very high
potentialintermsofcoverageandcollectiontakingintoconsiderationthelabor
forceof224,903intheabove-statedmunicipalities.Potentialself-employedand
voluntary   members   coming   from   the   informal   sectors   such   as   farmers,
fishermen and micro, small and medium scale entrepreneurs are projected.

4.     Accessible location. The PSA  Building is located along the main thoroughfare
and is accessible to public transportation. Within the vicinity are banks like First
Valley  Bank,  AIM  Cooperative,  LBP,  DBP  (soon  to  open)    and  government
agencies such as DAR, PPC and PNP.

5.     Distance from the Branch Office. The proposed Service Office is 32.0 kms.
and 70.3 kms. away from Pagadian Branch and Molave SO, respectively.

6.     Decongest  Mother  Branch.    With  the  influx  of  SSS  transacting  members
averaging daily at 3,477 in SSS Pagadian (mother branch), the proposed SSS
San  Miguel  SO will  help  decongest the said  branch  and  likewise,  make SSS
accessible and closer to its members.

VI.    Recommendation

Based   on  the  foregoing,   we   respectfully   recommend   approval   of  the  proposed
creation of SSS San  Miguel SO and corresponding  Memorandum of Agreement between
the SSS and Municipal Government of San Miguel.

Personnel to be Assigned

The  following   personnel  will   be  assigned  to  the  proposed  San   Miguel  SO  as



The   estimated   expense  for  specialty  works   of  P59,151.68   can   be  taken   from
BEMSD's  pool  budget for  M/R  Building-Repairs and  Others  (Specialty Works).  Operating
expenses of the proposed SO will  be charged to SSS  Pagadian  Branch`s 2019 approved
OPEX Budget.

The proposed Memorandum of Agreement was prepared and reviewed by the SSS
Documentation and Conveyancing Department . The lessor has already sent its conformity
with the terms and conditions of the proposed MOA.

For the EVP`s approval.

Certified  Budget Available:

Financial&Budge±Division



 


