
 

 
 
 
 

Ongoing/Continuous Professional Education Programs for 
the SSC Commissioners  

 
 

Under Section 27, third paragraph (b) of the Manual of Corporate Governance 
for the Social Security System — which was approved under Social Security Commission 
(SSC) Resolution No. 138 dated 24 February 2016, “the SSC shall provide ongoing or 
continuous professional education and training programs for SSC Members and 
Commission officers.” 

 
Pursuant to said policy, the Office of the Commission Secretary, Compliance 

Officer and Executive Commission Clerk coordinated with the SSS Learning and 
Development Department (LDD) for the participation of the SSC Members in various 
seminars and trainings and for the conduct of several in-house seminars/trainings for the 
SSC Members such as the Executive Briefing on Gender and Development (20 June 2025) 
by the SSS LDD, the SSS Strategy Refresh Program (17 October 2025) by the SSS 
Management Services and Planning Division, the Briefer on Republic Act No. 12009 (12 
November 2025) by the SSS Procurement Management Division. 

 
Beyond structured seminars, the SSC Members’ professional development is 

further enriched by deep-dive presentations from management during its meeting.  In 
compliance with the SSC directive on 12 February 2025 to present the Implementing 
Rules and Regulations of Republic Act No. 12009, or the New Government Procurement 
Act, including a comparative matrix against the Revised Implementing Rules and 
Regulations of Republic Act No. 9184, or the Government Procurement Reform Act, the 
Management then presented the Revised Implementing Rules and Regulations of R.A. 
No. 12009 (New Government Procurement Act) on 26 February 2025 during the SSC 
meeting. 

 
In compliance with the SSC directive on 04 June 2025 to report on how Malaysia 

administers its social security programs and how the SSS compares with Malaysia, the 
Management then presented the Malaysia’s Pension Policy and Management during the 
SSC meeting on 26 November 2025. 
 


