LIST OF EXECUTIVE/MANAGERIAL PLANTILLA VACANCIES FOR FILLING-UP

ANNEX A

OFFICE

POSITION

PAY
GRADE | SALARY RANGE *

MONTHLY

JOB SUMMARY

COMMISSION SECRETARY, COMPLIANCE OFFICER AND EXECUTIVE COMMISSION CLERK

COMPETENCY **

VACANCY
CODE

PLACE OF

ASSIGNMENT

DEPUTY COMMISSION CLERK

MINDANAO COMMISSION LEGAL
DEPARTMENT

DEPARTMENT MANAGER III

ACCOUNT MANAGEMENT GROUP

PROFESSIONAL SECTOR
DEPARTMENT

DEPARTMENT MANAGER III

INVESTMENTS SECTOR

TREASURY DIVISION

25

25

(Step 1) 213,699.00
to
(Step 8) 262,431.00

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security Commission (SSC)/Social Security System
(SSS) and relevant government regulations, the Department
Manager III, Mindanao Commission Legal Department, manages the
department’s activities relative to the conduct of hearings,
preparation, review and draft of appropriate resolutions and orders,
and management of case records and other legal documents of SSC
cases including preparation and service of legal processes issued by
the SSC.

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Department Manager III, Professional Sector
Department, manages the activities of the department in the
development of programs, formulation of strategies, policies and
guidelines relative to end-to-end process of coverage, collection and
posting of contributions of professional sector workers.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Commission Legal Services

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Coverage Program Management

26EXEC0055

26EXEC0056

MAKATI CITY

QUEZON CITY

SECURITIES SETTLEMENT AND

(Step 1) 213,699.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, Securities Settlement and
Custody Department, manages the department’s activities relative to

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

CUSTODY DEPARTMENT DEPARTMENT MANAGER III 25 to processing and securities settlement of investments in equities and Core Cpmpetency: .Comn.'lunlcatlon, Interpersonal Flexibility, 26EXEC0057 | QUEZON CITY
(Step 8) 262,431.00 ) - L Professionalism, Quality-Oriented
fixed income and custody and control of documents pertaining to the - . . .
. ) Functional Competency: Securities Settlement and Custodianship
System’s investments and collaterals on various loan programs to
. - . Management
achieve established objectives and targets.
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. ‘13
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** A detailed description of the competencies is provided on the last page of this annex.
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PAY MONTHLY

OFFICE POSITION | cRaDE| saLary RANGE *

(Step 1) 333,969.00
VICE PRESIDENT 27 to
(Step 8) 429,861.00

ALTERNATIVE INVESTMENTS
DIVISION

CORPORATE SERVICES SECTOR

JOB SUMMARY

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Vice President, Alternative Investments Division,
directs the development of alternative investment
policies/guidelines, programs and strategies, outsourcing of external
fund manager for the System’s domestic and foreign investments,
placement of funds in collective investment schemes (e.g., Exchangef
Traded Funds, Mutual Funds, Unit Investment Trust Fund) and other
alternative investments (e.g., Real Estate Investment Trust Funds,
commodities, private equities, hedge funds, infrastructure funds,
distressed securities), and conduct of fundamental and technical
analysis for alternative investments to achieve established objectives

COMPETENCY **

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Alternative Investments Management

and targets.

VACANCY
CODE

26EXEC0058

PLACE OF
ASSIGNMENT

QUEZON CITY

HUMAN RESOURCE SERVICES DIVISION

(Step 1) 213,699.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, Employee Services
Department, manages the department’s activities relative to the

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision

EMPLOYEE SERVICES . . - Making, Visioning
DEPARTMENT DEPARTMENT MANAGER III 25 to adr.m.nlstrat|on, maintenance, anq development/enhancement of Core Competency: Communication, Interpersonal Flexibility, 26EXEC0059 | QUEZON CITY
(Step 8) 262,431.00 policies and programs on Provident Fund, personnel records, N . )
. A . —'|Professionalism, Quality-Oriented
compensation, benefits, loans, and other services, including . .
- , ' . . Functional Competency: Employee Services

monitoring of employees’ compliance with personnel policies, rules

and regulations, to achieve established objectives and targets.
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.

For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. > of 13
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** A detailed description of the competencies is provided on the last page of this annex.
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ANNEX A

OFFICE

POSITION

PAY
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MONTHLY

INFORMATION TECHNOLOGY MANAGEMENT GROUP

ICT SUPPORT SERVICES DIVISION

JOB SUMMARY

COMPETENCY **

VACANCY
CODE

PLACE OF
ASSIGNMENT

NETWORK AND
COMMUNICATIONS DEPARTMENT

DEPARTMENT MANAGER III

LEGAL AND ENFORCEMENT GROUP

OPERATIONS LEGAL SERVICES DIVISION I

25

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Department Manager III, Network and
Communications Department, manages the department’s activities
relative to the development of the network and communications
plan, design and building of network infrastructure, acquisition of
network and communications resources, management of the public
carrier networks, and the provision of network operations and
support services to branches, offices and other organizational units
nationwide to achieve established objectives and targets.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Network Management, Network
Operations and Support, Telecommunication Management and
Support

26EXEC0060

QUEZON CITY

NCR NORTH LEGAL DEPARTMENT

DEPARTMENT MANAGER III

25

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, NCR North Legal
Department, manages the department’s activities relative to the
development of general case theory and strategies, and handling of
coverage and collection cases (e.g., non-reporting and non-
registration of employees, non-production of employees’ records,
non-remittance of contributions) of employers from NCR North area
as referred by other organizational units for appropriate legal action.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Corporate/Operations Legal Services,
Support to Legal Services

26EXEC0061

QUEZON CITY

NCR SOUTH LEGAL DEPARTMENT

DEPARTMENT MANAGER III

25

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, NCR South Legal
Department, manages the department’s activities relative to the
development of general case theory and strategies, and handling of
coverage and collection cases (e.g., non-reporting and non-
registration of employees, non-production of employees’ records,
non-remittance of contributions) of employers from NCR South area
as referred by other organizational units for appropriate legal action.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Corporate/Operations Legal Services,
Support to Legal Services

26EXEC0062

MAKATI CITY

* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf.
** A detailed description of the competencies is provided on the last page of this annex.
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COMPETENCY **

VACANCY
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LUZON CENTRAL LEGAL
DEPARTMENT

DEPARTMENT MANAGER III

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, Luzon Central Legal
Department, manages the department’s activities relative to the
development of general case theory and strategies, and handling of
coverage and collection cases (e.g., non-reporting and non-
registration of employees, non-production of employees’ records,
non-remittance of contributions) of employers from Luzon Central
area as referred by other organizational units for appropriate legal
action.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Corporate/Operations Legal Services,
Support to Legal Services

26EXEC0063

TARLAC CITY

OPERATIONS LEGAL SERVICES DIVISION II

VISAYAS WEST 2 LEGAL
DEPARTMENT

ACTUARIAL AND RISK MANAGEMENT GROUP

DEPARTMENT MANAGER III

(Step 1) 213,699.00
to
(Step 8) 262,431.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Department Manager III, Visayas West 2 Legal
Department, manages the department’s activities relative to the
development of general case theory and strategies, and handling of
coverage and collection cases (e.g., non-reporting and non-
registration of employees, non-production of employees’ records,
non-remittance of contributions) of employers from Visayas West 2
area as referred by other organizational units for appropriate legal

action.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Corporate/Operations Legal Services,
Support to Legal Services

26EXEC0064

ILOILO CITY

RISK MANAGEMENT DIVISION

MEDICAL SERVICES

VICE PRESIDENT

(Step 1) 333,969.00
to
(Step 8) 429,861.00

(Step 1) 333,969.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Vice President, Risk Management Division, directs
the activities of the division in evaluating and monitoring of the
System's financial, strategic, insurance and demographic, and
operational risks.

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and other relevant government
regulations, the Vice President, Medical Services Division, directs the
provision of medical services for SSS employees and their

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Risk Management

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,

26EXEC0065

DIVISION

QUEZON CITY

MEDICAL SERVICES DIVISION VICE PRESIDENT 27 (Step 8) :39 861.00 dependents, evaluation of medical benefit claims and the conduct of|Professionalism, Quality-Oriented 26EXECO066 [ QUEZON CITY
e Physical Examination Center (PEC) services for members, and the|Functional Competency: Employees' Health Care Services,
development and updating of medical program policies, guidelines,|Employees' Medical Reimbursement Claims Management, Medical
procedures and forms to achieve established objectives and targets. [Operations, Medical Program Management
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. o 4of13
agedo

** A detailed description of the competencies is provided on the last page of this annex.
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Within the.gwdellnfes and limits of authority established by policies Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and other relevant government L . - L
. Motivating and Developing People, Problem Solving and Decision
(Step 1) 213,699.00 regulations, the Department Manager III, Health Care Department, Making, Visioning
HEALTH CARE DEPARTMENT DEPARTMENT MANAGER III 25 to manages the department’s activities relative to the provision ofle o comnetency: Communication, Interpersonal Flexibility, 26EXEC0067 | QUEZON CITY
(Step 8) 262,431.00 emergency, preventive, curative and health maintenance of SSS Professionalism, Quality-Oriented
P e employees and their dependents, and confirmatory diagnostic N ! , )
. . . . - Functional Competency: Employees' Health Care Services,
services to member-claimants to achieve established objectives and . . . .
targets Employees' Medical Reimbursement Claims Management

BRANCH OPERATIONS SECTOR

CENTRAL PROCESSING GROUP

NCR REGIONAL PROCESSING DIVISION

(Step 1) 213,699.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Department Manager III, Processing Center (PC),

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

PASIG PROCESSING CENTER DEPARTMENT MANAGER III 25 to manages the PC's activities relative to timely and accurate - e 26EXEC0068 [ PASIG CITY
: . . Core Competency: Communication, Interpersonal Flexibility,
(Step 8) 262,431.00 processing and payment of benefit claims, and amendment, ) . . .
) . ) - Professionalism, Quality-Oriented
adjustment and updating of records of membership, contributions . . .
X h Functional Competency: Branch Transaction Processing
and loan repayments to achieve established goals and targets.
LUZON REGIONAL PROCESSING DIVISION
Within the gwdelmes_and limits of authority established by policies Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government Motivating and Developing People, Problem Solving and Decision
(Step 1) 213,699.00 regulations, the Department Manager III, Processing Center (PC), Makin \?isionin pIng P& 9
TARLAC PROCESSING CENTER DEPARTMENT MANAGER III 25 to manages the PC’s activities relative to timely and accurate 9 9 - L 26EXEC0069 | TARLAC CITY
. . . Core Competency: Communication, Interpersonal Flexibility,
(Step 8) 262,431.00 processing and payment of benefit claims, and amendment, . . . .
. . . Lo Professionalism, Quality-Oriented
adjustment and updating of records of membership, contributions - . .
. . Functional Competency: Branch Transaction Processing
and loan repayments to achieve established goals and targets.
Within the g.mdelmes.and limits of authority established by policies Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government L ) ; L
. . Motivating and Developing People, Problem Solving and Decision
(Step 1) 213,699.00 regulations, the Department Manager III, Processing Center (PC), Making. Visionin SAN PABLO
SAN PABLO PROCESSING CENTER |DEPARTMENT MANAGER III 25 to manages the PC's activities relative to timely and accurate 9 9 - i 26EXEC0070
- ) ] Core Competency: Communication, Interpersonal Flexibility, CITY, LAGUNA
(Step 8) 262,431.00 processing and payment of benefit claims, and amendment, ) . . )
. - : - Professionalism, Quality-Oriented
adjustment and updating of records of membership, contributions - - .
. : Functional Competency: Branch Transaction Processing
and loan repayments to achieve established goals and targets.
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. ‘13
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** A detailed description of the competencies is provided on the last page of this annex.
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VISAYAS AND MINDANAO REGIONAL PROCESSING DIVISION
Within the guidelines and limits of authority established by policies
of the. Social Sgcunty §ystem (S.SS) and re!evanF .g.overn_ment Managerial Competency: Achieving Goals, Managing Work,
regulations, the Vice President, Regional Processing Division, directs Motivating and Develoning Peonle, Problem Solving and Dedision
VISAYAS AND MINDANAO (Step 1) 333,969.00 the activities of the division and the Processing Centers (PCs) under Makin \?isionin png P 9 CAGAYAN DE
REGIONAL PROCESSING VICE PRESIDENT 27 to its jurisdiction on the implementation of the System’s social security Core g(J:’om ete?\c : Communication, Interpersonal Flexibility 26EXEC0071 ORO CITY
DIVISION (Step 8) 429,861.00 and employees compensation benefit programs through timely and . p y.. . ! P !
- o Professionalism, Quality-Oriented
accurate processing and payment of benefit claims, and amendment, - . .
. . - - Functional Competency: Branch Transaction Processing
adjustment and updating of records of membership, contributions
and loan repayments to achieve established goals and targets.
Within the gwdelmes_and limits of authority established by policies Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government Motivating and Developing People, Problem Solving and Decision
(Step 1) 213,699.00 regulations, the Department Manager III, Processing Center (PC), Makin \?isionin ping Pl 9
CEBU PROCESSING CENTER DEPARTMENT MANAGER III 25 to manages the PC's activities relative to timely and accurate 9 9 - I 26EXEC0072 CEBU CITY
. . . Core Competency: Communication, Interpersonal Flexibility,
(Step 8) 262,431.00 processing and payment of benefit claims, and amendment, Professionalism, Quality-Oriented
adjustment and updating of records of membership, contributions . ! . .
i . Functional Competency: Branch Transaction Processing
and loan repayments to achieve established goals and targets.
Within the g.mdellnes.and limits of authority established by policies Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government Motivating and Developing People, Problem Solving and Decision
(Step 1) 213,699.00 regulations, the Department Manager III, Processing Center (PC), } g S pIng Pie 9
CAGAYAN DE ORO PROCESSING y L . : Making, Visioning CAGAYAN DE
CENTER DEPARTMENT MANAGER III 25 to manages the PC's activities relative to timely and accurate Core Competency: Communication. Interpersonal Flexibilit 26EXEC0073 ORO CITY
(Step 8) 262,431.00 processing and payment of benefit claims, and amendment, ) p y.. ) ! P Vi
- ) h - Professionalism, Quality-Oriented
adjustment and updating of records of membership, contributions - ] .
. . Functional Competency: Branch Transaction Processing
and loan repayments to achieve established goals and targets.
NCR OPERATIONS GROUP
NCR NORTH DIVISION
Within the guidelines and limits of authority established by policies Mar-nag‘erlal Competepcy: Achieving Goals, Mgnagmg Wor‘k,-
of the Sodial Security System (SSS) and relevant government Motivating and Developing People, Problem Solving and Decision
(Step 1) 131,153.00 regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao Making, Visioning
MALABON BRANCH BRANCH HEAD I 22 to Brgnches ;nana s branch o eration’s and ensures thye delivery of Core Competency: Communication, Interpersonal Flexibility, 26EXEC0074 | MALABON CITY
(Step 8) 146,392.00 nes, manag operatior ; . ™Y M professionalism, Quality-Oriented
effective, efficient and quality frontline services to clients and the N
. . Functional Competency: Branch Accounts Management, Branch
achievement of coverage and collection targets. ) . . . .
Services, Tellering Services, Branch Public Relations
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. o 6 of 13
ageb6o

** A detailed description of the competencies is provided on the last page of this annex.
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NCR EAST DIVISION
Within the guidelines and limits of authority established by policies - . Lo .
VICE PRESIDENT of the Social Security System (SSS) and relevant government Mar'lag.erlal Competepcy. Achieving Goals, Mgnaglng Wor.k,'
. ) . - K Motivating and Developing People, Problem Solving and Decision
(Step 1) 333,969.00 regulations, the Vice President, NCR/Luzon/Visayas/Mindanao Making, Visioning
NCR EAST DIVISION (The applicant’s appointment 27 to Division Offices, directs the activities of the division and branches) . o o hetancy: Communication, Interpersonal Flexibility, 26EXEC0075 | PASIG CITY
will depend on the CSC's under its jurisdiction related to the delivery of effective, efficient and ) . . .
o ; (Step 8) 429,861.00 . . . . |Professionalism, Quality-Oriented
validation of the previous quality services to members, achievement of coverage and collection -
. ) . - . . Functional Competency: Branch Accounts Management, Branch
incumbent’s appointment) targets, and provision of support services to branches within the ) . . . .
division Services, Tellering Services, Branch Public Relations
NCR SOUTH DIVISION
BRANCH HEAD III Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
' . Motivating and Developing People, Problem Solving and Decision
of the Social Security System (SSS) and relevant government ) .
(The applicant’s appointment (Step 1) 213,699.00 | ations, the Branch Head 1/II/III, NCR/Luzon/Visayas/Mindanao| ok Ind: Visioning MUNTINLUPA
ALABANG-MUNTINLUPA BRANCH [+ '€ 2PP pRoIn’ 25 to 9 ' S yas/tl Core Competency: Communication, Interpersonal Flexibility, 26EXEC0076
will depend on the CSC's Branches, manages branch operations and ensures the delivery of ) . . . CITY
o 3 (Step 8) 262,431.00 . - . . X . Professionalism, Quality-Oriented
validation of the previous effective, efficient and quality frontline services to clients and the .
. , i . - Functional Competency: Branch Accounts Management, Branch
incumbent’s appointment) achievement of coverage and collection targets. ) ; ) . .
Services, Tellering Services, Branch Public Relations
LUZON OPERATIONS GROUP
LUZON NORTH 1 DIVISION
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head, |[Making, Visioning
BAGUIO BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0077 | BAGUIO CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies Mar-nag‘erlal Competepcy: Achieving Goals, Mgnagmg Wor‘k,-
’ . Motivating and Developing People, Problem Solving and Decision
of the Social Security System (SSS) and relevant government . L
(Step 1) 131,153.00 | 0 lations, the Branch Head 1/II/III, NCR/Luzon/Visayas/Mindanao| 12<Ind Visioning LA TRINIDAD
LA TRINIDAD BRANCH BRANCH HEAD I 22 to 9 ! o Y . Core Competency: Communication, Interpersonal Flexibility, 26EXEC0078 !
Branches, manages branch operations and ensures the delivery of . . . . BENGUET
(Step 8) 146,392.00 . - . . X . Professionalism, Quality-Oriented
effective, efficient and quality frontline services to clients and the N
. ) Functional Competency: Branch Accounts Management, Branch
achievement of coverage and collection targets. ) . . . .
Services, Tellering Services, Branch Public Relations
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. ‘13
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** A detailed description of the competencies is provided on the last page of this annex.
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LUZON CENTRAL 2 DIVISION
Within the guidelines and limits of authority established by policies Mar.\ag.erlal Competepcy: Achieving Goals, Ma.maglng Wor.k,.
: . Motivating and Developing People, Problem Solving and Decision
of the Social Security System (SSS) and relevant government ; L
(Step 1) 168,119.00 regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao Making, Visioning
ANGELES BRANCH BRANCH HEAD II 24 to 9 ! T Y . Core Competency: Communication, Interpersonal Flexibility, 26EXEC0079 | ANGELES CITY
Branches, manages branch operations and ensures the delivery of N . )
(Step 8) 211,583.00 . . . ) B . Professionalism, Quality-Oriented
effective, efficient and quality frontline services to clients and the -
. - Functional Competency: Branch Accounts Management, Branch
achievement of coverage and collection targets. ) . . . .
Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head, |Making, Visioning
ANGELES BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0080 | ANGELES CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head, |Making, Visioning SAN FERNANDO
PAMPANGA BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0081 CITY,
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented PAMPANGA
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
LUZON SOUTH 1 DIVISION
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head,|Making, Visioning
BACOOR BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0082 [ BACOOR CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies Mar.mag.erlal Competepcy: Achieving Goals, Ma.maglng Wor.k,.
f . Motivating and Developing People, Problem Solving and Decision
of the Social Security System (SSS) and relevant government } L
(Step 1) 213,699.00 regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao Making, Visioning
BINAN BRANCH BRANCH HEAD III 25 to 9 ! S Y . Core Competency: Communication, Interpersonal Flexibility, 26EXEC0083 BINAN
Branches, manages branch operations and ensures the delivery of ) ] . )
(Step 8) 262,431.00 . - . ; X . Professionalism, Quality-Oriented
effective, efficient and quality frontline services to clients and the -
. - Functional Competency: Branch Accounts Management, Branch
achievement of coverage and collection targets. ) f ) - ;
Services, Tellering Services, Branch Public Relations
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. 8of 13
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** A detailed description of the competencies is provided on the last page of this annex.




ANNEX A
LIST OF EXECUTIVE/MANAGERIAL PLANTILLA VACANCIES FOR FILLING-UP

PAY MONTHLY VACANCY | PLACE OF
OFFICE POSITION | coane | saLary RANGE * JOB SUMMARY COMPETENCY ** CODE | ASSIGNMENT
LUZON SOUTH 2 DIVISION
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head, |Making, Visioning
BATANGAS BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0084 | BATANGAS CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head, |Making, Visioning
LIPA BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0085 LIPA CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
VISAYAS OPERATIONS GROUP
VISAYAS CENTRAL 1 DIVISION
Within the guidelines and limits of authority established by policies|Managerial Competency: Achieving Goals, Managing Work,
of the Social Security System (SSS) and relevant government|Motivating and Developing People, Problem Solving and Decision
(Step 1) 104,766.00 regulations, the Assistant Branch Head,|Making, Visioning
LAPU-LAPU BRANCH ASSISTANT BRANCH HEAD 21 to NCR/Luzon/Visayas/Mindanao Branches, assists in managing branch|Core Competency: Communication, Interpersonal Flexibility, 26EXEC0086 | LAPU-LAPU CITY
(Step 8) 129,855.00 operations and in ensuring the delivery of effective, efficient and|Professionalism, Quality-Oriented
quality services to clients and the achievement of coverage and|Functional Competency: Branch Accounts Management, Branch
collection targets. Services, Tellering Services, Branch Public Relations
Within the guidelines and limits of authority established by policies Mar.mag.erlal Competepcy: Achieving Goals, Mz?naglng Wor.k,.
of the Social Security System (SSS) and relevant government Motlyatmg a.md. Developing People, Problem Solving and Decision
(Step 1) 131,153.00 regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao Making, Visioning
TALISAY BRANCH BRANCH HEAD I 22 to ! T . Core Competency: Communication, Interpersonal Flexibility, 26EXEC0087 | TALISAY CITY
Branches, manages branch operations and ensures the delivery of ) ] . )
(Step 8) 146,392.00 . - . ) X . Professionalism, Quality-Oriented
effective, efficient and quality frontline services to clients and the -
. - Functional Competency: Branch Accounts Management, Branch
achievement of coverage and collection targets. ) f ) . :
Services, Tellering Services, Branch Public Relations
* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf. o 90f 13
age9o

** A detailed description of the competencies is provided on the last page of this annex.




LIST OF EXECUTIVE/MANAGERIAL PLANTILLA VACANCIES FOR FILLING-UP

ANNEX A

OFFICE

POSITION

PAY

MONTHLY

GRADE | SALARY RANGE *

JOB SUMMARY

COMPETENCY **

VACANCY
CODE

PLACE OF

ASSIGNMENT

MINDANAO NORTH DIVISION

OROQUIETA BRANCH

BRANCH HEAD I

22

(Step 1) 131,153.00
to
(Step 8) 146,392.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao
Branches, manages branch operations and ensures the delivery of
effective, efficient and quality frontline services to clients and the
achievement of coverage and collection targets.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Branch Accounts Management, Branch
Services, Tellering Services, Branch Public Relations

26EXEC0088

OROQUIETA
CITY

SURIGAO BRANCH

BRANCH HEAD I

22

(Step 1) 131,153.00
to
(Step 8) 146,392.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao
Branches, manages branch operations and ensures the delivery of
effective, efficient and quality frontline services to clients and the
achievement of coverage and collection targets.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Branch Accounts Management, Branch
Services, Tellering Services, Branch Public Relations

26EXEC0089

SURIGAO CITY

MINDANAO WEST DIVISION

BASILAN BRANCH

BRANCH HEAD I

22

(Step 1) 131,153.00
to
(Step 8) 146,392.00

Within the guidelines and limits of authority established by policies
of the Social Security System (SSS) and relevant government
regulations, the Branch Head I/II/III, NCR/Luzon/Visayas/Mindanao
Branches, manages branch operations and ensures the delivery of
effective, efficient and quality frontline services to clients and the
achievement of coverage and collection targets.

Managerial Competency: Achieving Goals, Managing Work,
Motivating and Developing People, Problem Solving and Decision
Making, Visioning

Core Competency: Communication, Interpersonal Flexibility,
Professionalism, Quality-Oriented

Functional Competency: Branch Accounts Management, Branch
Services, Tellering Services, Branch Public Relations

26EXEC0090

ISABELA CITY,
BASILAN

* In case of hiring, Step 1/hiring rate shall apply. In case of promotion, rate of applicable step within the Pay Grade shall be used based on CPCS guidelines.
For more details about salaries, allowances, benefits, incentives and other entitlements, visit https://www.officialgazette.gov.ph/downloads/2025/09sep/20250916-EQ-95-FRM-2.pdf.
** A detailed description of the competencies is provided on the last page of this annex.
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ANNEX A

Managerial Competencies - are the knowledge, skills, attitudes and aptitudes associated with leading and managing SSS and which add value to one's work. These are required only of
individuals holding executive/managerial and supervisory positions.

COMPETENCIES

DEFINITION
(BASED ON SSS COMPETENCY CATALOG (DEC 2018))

Achieving Goals

The strong commitment to work and accomplish tasks in a timely, efficient and effective manner to achieve desired outcomes and meet performance
standards and expectations.

Managing Work

The ability to create a high-performing organizational culture by setting directions, planning work, and managing time and resources in a cost effective
manner.

Motivating and Developing People

The ability to inspire, engage and empower people in order to create andmaintain a positive and enabling work environment that promotes high
performance, continuous learning, and professional growth and development.

Problem Solving and Decision Making

The ability to analyze relevant information, exercise good judgment, make sound decisions and take appropriate courses of action in a timely manner to
resolve problems and prevent deviations from rules, guidelines and procedures.

Visioning

The ability to think multi-dimensionally, craft innovative solutions, and anticipate future consequences towards the accomplishment of organizational
goals and enhancement of organizational effectiveness and responsiveness.

Core Competencies - are behaviors required in developing the desired SSS corporate culture. These are the underlying characteristics, values or habits which all personnel are expected to
exhibit and which are related to superior performance.

COMPETENCIES

DEFINITION
(BASED ON SSS COMPETENCY CATALOG (DEC 2018))

Communication

The ability to deliver both written and verbal messages in a clear, concise and easily understood manner.

Interpersonal Flexibility

The ability to effectively establish and maintain a helpful and productive relationship with others, and to work well in a team to facilitate work
performance and achieve common goals.

Professionalism

The ability to develop and maintain effective behavior in the workplace and to conduct oneself in a manner consistent with the Code of Ethical Standards
for SSS Officials and Employees.

Quality-Oriented

The ability to improve quality, efficiency and effectiveness of one's work in order to deliver value to internal and external clients (e.g., co-employees, SSS
members and other stakeholders).
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ANNEX A

Functional Competencies - are task-specific knowledge and skills that are needed to be effective in a given position. Essentially, these are the "know-how" required to provide services or carry
out the activities in a function or job. These functional competencies are categorized based on job families.

COMPETENCIES

DEFINITION
(BASED ON SSS COMPETENCY CATALOG (DEC 2018))

Alternative Investments Management

The ability to manage alternative investments of the organization by implementing investment directions and policy guidelines including recommending
of alternative investment related instruments which various SSS funds may be invested or divested.

Branch Accounts Management

The ability to manage branch accounts and monitor compliance to the Social Security (SS) Law in order to meet the corporate goals on expanding
coverage and increasing revenue.

Branch Public Relations

The ability to manage external communication activities of the branches to promote and enhance SSS public image.

Branch Services

The ability to provide prompt, convenient, reliable and client-focused frontline services to SSS clients.

Branch Transaction Processing

The ability to provide and ensure effective and efficient evaluation, processing and data maintenance of records of membership, contributions and loan
repayments of SSS members including payment of Social Security (SS) and Employees Compensation (EC) benefits.

Commission Legal Services

The ability to utilize legal expertise and provide legal services to assist the Social Security Commission (SSC) in the performance of its quasi-judicial
functions.

Corporate/Operations Legal Services

The ability to use legal expertise for the advancement of the legislative agenda of the SSS and passage of amendatory and/or non-amendatory bill to the
Social Security (SS) Law, and to provide legal services for the efficient implementation of legal processes and provisions of the SS Law including the
provision of legal opinions, preparation and review of contracts, and handling of cases referred by management and other organizational units.

Coverage Program Management

The ability to develop, implement and monitor coverage projects and programs for professional groups, informal sector groups, cooperatives and micro-
finance institutions to ensure alignment with the System's goals and client needs.

Employee Services

The ability to develop, enhance and administer services and programs on employee benefits, compensation, loans and other related matters.

Employees' Health Care Services

The ability to provide emergency, preventive, diagnostic and curative health care services (clinical, laboratory, diagnostic, dental and pharmacy) to SSS
employees/dependents.

Employees' Medical Reimbursement
Claims Management

The ability to evaluate and process medical reimbursement claims (e.g., sickness, dental and hospitalization) of SSS employees and their dependents in an
effective and efficient manner.

Medical Operations

The ability to provide appropriate and timely medical evaluation and Physical Examination Center (PEC) services for SSS members filing for medical benefit
claims.

Medical Program Management

The ability to develop, implement and monitor medical program activities that are aligned with corporate goals and quality standards.

Network Management

The ability to develop network and communications plan, design and build network infrastructure, and acquire network and communications resources to
support IT operations of the System.
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ANNEX A

Network Operations and Support The ability to design, install and maintain the structured cabling system of SSS Main Office, branches and service offices, provide endpoint connectivity
support for voice, video, fax and data resources, acquire network and communications resources, and provide 24x7 network operations first level
support.

Risk Management The ability to manage risks and establish appropriate levels of protection for the System using risk assessment techniques and strategies.

Securities Settlement and Custodianship |The ability to process, monitor and settle investment securities (i.e., equities and fixed income) of the System, and manage effective and efficient
Management maintenance of various documents relating to investments including collaterals in various loan programs.

Support to Legal Services The ability to provide support services and technical assistance vital to the operations of legal services of the organization.

Telecommunication Management and |The ability to develop and implement strategies and solutions for telecommunication operations to ensure service availability for offices/branches, and
Support provide support in processing telecommunication service subscriptions and bills.

Tellering Services The ability to process and safekeep all types of payments received, and provide prompt, reliable and client-focused tellering services to SSS clients.
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